STRATEGIC EMPLOYMENT RULES
(RS ok S AR )

CHAPTER I:  GENERAL PROVISIONS
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Article 1 (The aims of the rules, etc.)

1.

These rules set out basic standards and working conditions, etc., regarding the
employment of strategic employees (hereinafter referred to as “Employees”
within  these rules, however, the phrases “Other Employees” and
“Intra-Employee” refer to all employees and are not just limited to strategic
employees) at XXX Securities Co., Ltd. (hereinafter referred to as “the
Company™).

Employees must be aware that the development of the Company is dependent
upon their behavior and they must carry out business according to the policies of
the Company and laws related to their duties, bearing in mind the public nature
and social role of the securities business.
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Article 2 (Scope of application and classification of employees)

1. These rules apply to employees who have been employed with contracts of an
indefinite period as employees in strategic areas, according to the procedure set
out in Chapter I11.

2. The details of the employee classifications are set out in the “Rules on Employee
Classification”.

Article 3 (Awareness of the rules)

1. The company is to notify employees of these rules.

2. Employees cannot claim to have no responsibility related to the observance of
these rules for the reason of not being aware of them.

CHAPTER II:  SERVICE REGULATIONS

Article 4 (Items forbidden and permitted within duties)

Employees must abide by the following rules and obey instructions given in duties, as
well as ensuring order in the Company when working.

(¢D)] Observing laws and regulations, etc.

Employees must observe the Financial Instruments and Exchange Act
and other laws and regulations, in addition to company regulations.

2 Ensuring company credibility, etc.
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Employees are forbidden to act in such a way that causes damage to
the credibility or name of the Company, or causes a loss of profit to
the Company, whether inside or outside the workplace

Ensuring confidentiality

Employees must not disclose confidential information regarding duties
or information of counterparties which they have come to know
through their duties, without reasonable cause. This applies also to the
time after employees leave the Company.

Also, if there is an obligation to publicize confidential information
according to the law, the Company must be notified beforehand.

Prohibition of improper use of information related to the running of
the Company

Employees must not manipulate the information to do with the running
of the Company or related to counterparties, business confidential
matters or other unpublicized information or infringe upon rights such
as intellectual property right in an improper manner or in private. This
also applies to when employees have already left the Company.

Protection of personal information

Employees must not obtain or use personal information in an improper
way or disclose such information, regardless of whether they are still
employed or have left the Company. Employees must abide by other
laws related to the protection of personal information, as well as laws
regarding other matters, guidelines from ministries, and
industry-imposed self-regulation, as well as the internal rules and
regulations.

Maintenance of order in the workplace

The employees must abide by the following items regarding the
maintenance of order in the workplace.

(1)  The workplace is to be kept sanitary and hygienic and efforts are
to be made to prevent theft or fire.

(i) Employees must wear or carrying with them identification such
as their employee ID (identification), or name tag.

(iii) Employees must not wear clothes that are unpleasant for others to
look at, such as flamboyant clothing.
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(iv)

(v)
(vi)

(vii)

During work hours, employees must set apart business and
personal affairs, and must not be involved in activities that are
not related to duties, interrupt duties without permission or to
leave the workplace without reasonable cause. If employees
must leave the workplace, their whereabouts must be made clear.
Employees must not make false reports or notifications.
Employees must not behave in a way that is uncooperative to
company duties, to hinder other employees’ duties, or to disturb
the order in the Company or the workplace.

Employees must not disrupt the order of the workplace by
engaging in money-lending, sales of products, or recruiting other
for non-work-related matters.

Respecting the characters of others

(i)

(i)

Employees must not engage in or suggest sexual matters without
the other party agreeing, regardless of whether they are inside or
outside the workplace. Also, employees must carry out business
with respect to each others’ character and in cooperation with one
another.

Employees must not behave in such a way that causes damage to
other employees’ characters by criticism or advice or using
language beyond the extent socially permitted.

Carrying out of business

Employees must abide with the following items when carrying out
business.

(i)

(i)

(iii)

When carrying out business, employees must obey instructions
given for duties and to execute them as quickly and accurately as
possible.

Employees must make decisions on their own without reasonable
cause and must make efforts to share and communicate
information with other employees. They must also report to their
superior, as required, to ask for instructions and guidance.

If an employee finds information that is believed to have a
significant impact on the credibility and profits of the Company,
they must report this as soon as possible, and if they have an
opinion which may have a beneficial impact on the duty, they are
to proactively report this.
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(14)

(15)

(iv) Counterparties and visitors must be treated with politeness and
courtesy as well as honesty. However, depending on the
situation, such as where an unreasonable request has been made,
employees are to demonstrate a resolute position.

Restrictions of using the Company name

Employees must only use the Company name when required in duties.
Prohibition of receiving unjust rewards

Employees must not receive or mediate the giving of unjust money,
goods, services, or other material and non-material profits using their
position in the business.

Prohibition of side-businesses

Employees must not directly or indirectly invest in corporate bodies in
the same or similar industrial area as the Company or work as an
executive or an employee of another company, or be involved in other
duties for profit, without the permission of the Company. Employees
must also not start a business of their own.

Private lectures, etc.

Employees must obtain approval from the Company before privately
publishing, making submission or giving lectures on items regarding
duties.

Prohibition of speculation
Employees must not be involved in any speculation-related activities.
Obligation of notification

(i) If there are changes made to the name, address, family or other
personal items previously submitted, these must be submitted to
the Company as soon as possible.

(i)  In situations where certain non-registered security representative
items apply according to the Financial Instruments and Exchange
Act, the Company is to be notified as soon as possible.

(iii) If an employee wishes to be a candidate for public service or to
be employed in public service, a notification needs to be made to
the Company beforehand.

Restriction of behavior outside operations



Employees must not engage in behavior not related to the duty, or
behavior contrary to the purposes of other sites of the Company,
without approval by the Company.
(16) Administration of facilities and items, etc.
Employees must not privately use, take out or lend the facilities, equipment,
documents, information-recording media, or other items in the
Company and must ensure that these items are managed properly.
Additionally, these items must be returned to the Company as soon as
possible when leaving work.
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